===== Position Description

Position Title: Men’s Behaviour Change Coordinator, Design and Implementation
Position Classification: Health Professionals and Community Services (HPCS) Level 6
Direct Reports: TBC upon completion of Program design phase

Reports To: Community Services Manager

PROGRAM / ROLE DESCRIPTION

Wurli-Wurlinjang Health Service (WWHS) is an Aboriginal Community Controlled Organisation that prides
itself on delivering a range of health services to the community in a style and manner that makes clients feel
welcome and comfortable.

WWHS operates a range of clinics and provides a range of primary health care and other services from our
Main Clinic (acute and general care), Gudbinji Chronic Disease Clinic, Women and Children’s Health, Men’s
Health and a Dental Clinic.

We also deliver a range of Community Services that aim to improve health and wellbeing outcomes for our
clients through an n integrated approach within our primary health care setting. Our Community Service
program areas include our Alcohol and Other Drugs Unit, our Mental Health and Wellbeing Unit, Strongbala
Men’s Justice Program, Katherine Individual Support Program, Strong Indigenous Families Program,
Connecting Pathways Program and Culture Care Connect Program.

As a WWHS team member, you will benefit from Professional Development and Training opportunities while
being support in your role by our Corporate Services arm encompassing Human Resources, Finance,
Infrastructure, Work Health and Safety, Compliance and Administration Support.

WWHS is in the process of establishing a Men’s Behaviour Change Program (MBCP) with in our Community
Services Unit. The MBCP Coordinator, Design and Implementation will be responsible for our MBCP, which
has two stages.

Stage One is the Design Stage. The MBCP Coordinator will be responsible for leading the design of a MBCP
that is person centred, trauma informed, evidence and strengths based. that is aligned to the Northern
Territory Minimal Standards for Declared Domestic Family Violence (DFV) programs. The design of the
Program must also address providing a culturally safe program where self-determination of participants is
upheld.
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Stage Two of is the Implementation Stage. This stage will see the designed program being delivered to
support men who have used violence to understand the causes of behaviours, understand the impact of
violence and to address the problematic behaviours.

Through-out both stages of the Program, the MBCP Coordinator will be required to develop and maintain
collaborative working relationships with other DFV related services including Legal, Police, Corrections, Child
Protection, Drug and Alcohol Services and Health Services. The role will include negotiating and
understanding all the complexities of working with such a wide range of stakeholders, understanding any
pre-existing system currently in place, and ensuring the success of the program in the future.

KEY AREAS OF RESPONSIBILITY

Service Delivery - Program Development, Program Implementation, Networking and Liaison
I Design and implement a MBC Program adhering to the NT Minimum Standards for Declared DFV Program
and relevant funding agreements.

J Develop and maintain collaborative working relationships with other DFSV related services and key
stakeholders and referral pathways, including legal, police, corrections, child protection, drug, alcohol
and health services.

Engage with and support users of DFV to change their behaviour

J Provide services that ensure clients are respected and uphold the right to self-determination, choice and
cultural safety

7 Provide services that are inclusive and delivered without discrimination

J Provide services that are person-centred, trauma informed, evidence-based and strength-based to
support safety and recovery goals of victim/survivors and people who use violence

I Strengthen the DFV service and sector by developing and implementing policies and practices to support
good practice and legislative compliance and developing strategies that address community needs in
response to DFV and tragedy using best practice models.

Support services in the Big Rivers Region to address barriers to access, where appropriate.
Respond to community and service feedback and develop responsive Communities of Practice.
Develop relationships with Elders and Community Members across the region.

.

Participate in planned regular monitoring and evaluation of the program and attendance and
participation in Wurli weekly intake meetings.

I Collaborate with the Manager of Community Services and other Wurli services to develop and implement
an integrated MBCP.

3 Support social and emotional well-being (SEWB) by using the strengths inherent in Aboriginal Culture
such as accessing traditional healing.

I Support mental health literacy and narrative therapies to improve understanding of what has happened.

Team Support
—I Lead and supervise the team to work effectively and deliver within the program requirements.

J Support worker safety and wellbeing and mange vicarious trauma

Z Enhance the skills, competence and confidence of DFV practitioners within the services to strengthen the
capacity of services to achieve positive outcome for the people they are working with

I Supervision of the program’s human resources following Wurli policies and procedures and the
delegations framework of Wurli, including but not limited to: - leave approvals, hours of work, payroll
authorisations, absences, performance leadership and management etc.

T Assist with recruitment, selection and induction of staff.
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Supervision and performance management of the client service team.
Implement a program of training and professional development for staff.

Ensure staff participate in an annual performance appraisal and develop an individual annual professional
development/training plan and work plan.

Administration and Reporting

d
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Build MBC program within Communicare for improve integrity of data and evidence based practice.

Ensure quality service delivery is maintained through continuous improvement activities including case
reviews, staff meetings, planning forums, service reviews and the integration of client feedback.

Lead Community data collection and feedback including data analysis and reports that inform service
collaboration, workforce development and professional development needs across the Big River Region
and services.

Ensure client files, data collection systems and service documentation are up to date; produce quality
internal and external client and service reports as required.

Complete all associated administrative functions such as finance, HR, risk assessment and asset
management procedures in a timely fashion following Wurli procedures and standards.

Complete all reporting requirements to standard as required and within the required time frames.

—I Assist in the preparation of program reports and submission.

Workplace Health and Safety
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Ensure your personal health and safety, and that of others in the workplace.

Comply with any reasonable directions (such as safe work procedures, wearing personal protective
equipment) given by management for health and safety.

Promote and deliver in accordance with Wurli’s risk management framework.

Report all accidents, incidents, near misses and hazards immediately.

Corporate Identity

|
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|

Promotes and embodies Wurli’s vision and values
Act as a role model for clients
Act in accordance with Wurli’s Code of Conduct

POSITION REQUIREMENTS

Qualifications / Prerequisites:

2 Tertiary qualifications at Masters, Bachelor (with extensive experience) in Community Development,
Aboriginal Health Practitioner, Psychology and/or Public Health.

2 Demonstrated a minimum of 3-5 years’ experience within a primary health system or relevant social
determinants programs.

- Evidence of participatory and narrative approaches in health, research and organisational change.

3 Anestablished track record of complex project management in community-controlled health settings
and services and willingness to listen deeply and respond to community needs

J Demonstrated ability to lead organisational change through effective team leadership and
management.

I Proven ability to collect, analyse and report community-driven data.

2 Demonstrated ability or high-level understanding of Knowledge Translation processes and
application of knowledge into practice.

- Current National Police Records Check and Working with Children’s Clearance

3 Current Northern Territory Driver’s License
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2 Up-to-date vaccination

Desirable

- Demonstrated understanding of national and international networks across Men’s Behaviour Change
Programs, community development, trauma-informed practice and/or Social and Emotional
Wellbeing

Acknowledgement

| have read and understand the requirements of the role; responsibilities and accountabilities as outlined
within this Position Description.

Employee name:

Signature:

Date:
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